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Safe Haven Policy 

Cherokee Presbyterian Church 

 

 

 

 

 

The Children’s Ministry of Cherokee Presbyterian Church 

is committed to providing a safe and secure environment 

for those participating in our children’s ministry activities. 

With this commitment has evolved the “Safe Haven” 

Policy. This has been influenced by a community/church 

and denomination- wide concern that church must be a 

safe and secure place for our children. The church is not 

only potentially liable legally, but it is morally responsible 

for providing a safe environment for the ministries to our 

children. To fulfill these commitments as fully as 

possible, our children’s ministry team has adopted the 

following procedures to be used, without exception, in all 

areas of our children’s ministry programs.   
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A Policy Safeguarding the Church 

For the Children of Cherokee Presbyterian Church 

(USA) 

 

Purpose of the Policy 

The Safe Haven policy has evolved from both a community/church and 

denomination-wide concern that church must be a safe and secure place 

for our children.  Recently, the media has heightened the public’s 

awareness of sexual abuse of children within the church.  The church is 

not only potentially liable legally, but it is morally responsible for 

providing a safe environment for the ministries to our children.  The 

policies and procedures set forth in this document are meant to reduce 

the possibility of sexual, physical & emotional misconduct in our church.   

 

How Will Safe Haven Help to Ensure the Safety of the Church for Our 

Children? 

In order to help ensure the continued safety and health of the children of 

our church, Safe Haven implements some simple guidelines and 

procedures that effectively reduce risks. 

 

Who needs to know about Safe Haven? 

 All ordained officers, paid staff and volunteers who work with children 

are required to be familiar with the Safe Haven policy.   
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Definitions of Abuse as it relates to Safe Haven 

Sexual Misconduct/Sexual Abuse 

Sexual misconduct includes, but is not limited to, the arena of sexual 

abuse.   The precise legal definition of child sexual abuse/molestation 

varies from state to state, but in general includes any form of sexual 

contact or exploitation in which a minor is being used for the sexual 

stimulation of the perpetrator.  In a more common sense, child sexual 

abuse is: 

“Any sexual activity with a child – whether in the home by a caretaker, in 

a day care situation, a foster/residential setting, or in any other setting, 

including on the street by a person unknown to the child.  The abuser 

may be an adult, an adolescent, or another child, provided the child is 

four years older than the victim.”  (National Resource Center on Child 

Sexual Abuse, 1992) 

Child sexual abuse may be violent or non-violent.  All child sexual abuse 

is an exploitation of a child’s vulnerability and powerlessness in which 

the abuser is fully responsible for the actions.  Sexual misconduct is 

criminal behavior that involves children and/or minors in sexual 

behaviors for which they are not personally, socially or developmentally 

ready.  This abuse includes behaviors that involve touching and non-

touching aspects. 

 

Physical Abuse 

Physical abuse is abuse in which a person deliberately and intentionally 

causes bodily harm to a child.  Examples may include violent battery with 

a weapon (knife, belt, strap, and so forth), burning, shaking, kicking, 

choking, fracturing bones, and any of a wide variety of non-accidental 

injuries to a child’s body. 

 

Emotional Abuse 

Abuse in which a person exposes a child to spoken and/or unspoken 

violence or emotional cruelty.  Emotional abuse sends a message to the 

child of worthlessness, badness, and being not only unloved, but 

undeserving of love and care.  Children exposed to emotional abuse may 

have experience being locked in a closet, being deprived of any sign of 

parental affection, being constantly told they are bad or stupid, or being 

allowed or forced to abuse alcohol or drugs.  Emotional abuse is often 

very difficult to prove and is devastating to the victim. 
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Summary of Liability Issues 

 

Individual Liability 

The potential liability for the person who is alleged to have committed 

the act of sexual misconduct and any individuals included under 

accomplice/accessory theories is broad and far-reaching. 

 

Criminal Liability 

The State of South Carolina can bring a variety of different charges 

against an individual based on alleged criminal sexual misconduct.  The 

potential penalty for these charges ranges from having to spend three 

years in prison to over thirty years in prison.  In addition, any person 

convicted of such a crime will have a permanent record and may have to 

register with their local law enforcement agency as a convicted sexual 

offender. This criminal record is accessible by any law enforcement 

officer across the country and will have significant negative impacts on 

present and future employment opportunities. 

It is also possible to be found criminally responsible for sexual 

misconduct even if you are not the person who actually committed the 

wrongful act.  It is possible to be held liable as an accessory before the 

fact, which is someone who aids or abets the principal to commit the 

offense but who is not present at its commission.  The accessory is 

punished just as harshly as the principle even though they didn’t actually 

harm the child.  A person could also be held liable as an accessory after 

the fact, which means that someone knows that the principal has 

committed a felony and assists him or her with the intention of 

facilitating his or her escape from arrest, conviction or punishment.  

Someone convicted under this theory is sentence a one-grade felony 

lower than the actual wrongdoer, i.e. if the wrongdoer receives thirty 

years in prison, the accessory could be sentenced to twenty years in 

prison.  South Carolina also uses the legal theory that the hand of one is 

the hand of all.  This means that if two or more persons who are acting 

together in the commission of that offense, the act of one in the act of all 

commit a crime. 

 

Civil Liability 

Any individual held liable to a victim(s) under tort theory is a liable for 

direct money damages to be paid out of their own pocket and is almost 

certainly not covered under an insurance policy.  This money obligation is 

not dis-chargeable under Bankruptcy law and will remain the obligation of 

the liable party (and their spouse) until all of the damages are paid (if 

ever). 

Any individual who commits a wrongful act on another is liable to that 

person for money damages under tort theory.  This liability is 
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independent from criminal liability.  Tort liability could extend to any 

individual liable to the victim under accessory/accomplice theories. 

Money damages from a civil verdict take two forms: actual damages for 

injuries caused by sexual misconduct and punitive damages to punish 

wrongdoers for sexual misconduct.  Actual damages are paid to the 

victims and their families for medical bill, mental anguish, counseling, 

etc.  Punitive damages are the damages awarded by a jury for the 

purpose of punishment beyond any injury to a victim.  These are a real 

possibility in a sexual misconduct case because a jury will probably be 

looking to punish anyone they can get their hands on after hearing about 

the terrible anguish caused to children by sexual misconduct. 

The other main basis for individual liability for sexual misconduct is 

under the legal theory of negligence.  Negligence is the failure to use 

such case as a reasonably prudent and careful person would use under 

similar circumstances.  This is always a question for a jury to decide 

absent a privilege, duty or defense.  Basically, a jury will ask:  “what did 

you do or didn’t do to stop this from happening and was that reasonable 

under the circumstances?” 

 

 

Executive Liability 

The liability of the executive branches of the Church, including pastors 

and the various executive organizations (Church Elders,Session etc.) will 

depend on the policies and procedures put in place to protect against 

sexual misconduct under their direction. 

 

Criminal Liability 

Liability would depend on the facts.  Church leaders may be liable either, 

as a principal or an accessory, but this is doubtful.  There would have to 

be a showing that the Church executives knew of misconduct and had 

some role to play in that misconduct. 

 

Civil Liability 

The independent tort of “clergy malpractice” might be applicable.  This is 

a separate cause of action that is specifically intended to cover 

malpractice by clergy members when acting in their official capacity.  It is 

undecided at this time if this is a recognized tort action. 

Members of the various executive committees could potentially be held 

liable for money damages if they are found to have engaged in some 

tortuous conduct as outlined above.  This financial liability would 

probably be joint and several – meaning that the victim could collect for 

all or just some of the individuals, based on their ability to pay. 

 

Church Liability 
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There may be liability of the Cherokee Presbyterian Church as a separate 

entity, separate and apart from its individual members.  This does not 

include an analysis of potential liability of the PC (USA) and any other 

national body. 
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Churches used to be absolutely immune from suit because they were 

considered charitable organizations.  This immunity has been rejected by 

Courts in most jurisdictions and almost universally rejected in cases 

involving sexual misconduct.  There are a number of different avenues 

for a possible recovery of money damages from the Church.  Below are 

some of the possible bases of liability: 

 

Respondent Superior 

The doctrine of Respondent Superior has been used to find a Church 

liable for the sexual misconduct of a Church employee.  This theory 

states that an employer is liable for injury to others if these injuries 

proximately result from the acts of an employee done within the scope of 

the employment relationship.  This does not apply when the wrongful act 

occurred outside of the legitimate scope of authority (which is probably 

the case). 

 

Negligent hiring   

This theory states that the Church was negligent where there have been 

previous cases of sexual misconduct in a hire’s past and the Church did 

no and/or inadequate investigation to find out about the past misdeeds.  

The Courts will examine the hiring policy practices and policies of the 

Church to determine liability. 

 

Negligent supervision  

This theory is that the Church was somehow negligent in supervising the 

offender and allowing the misconduct to occur because of that.  The 

crucial issue for a jury is whether the Church received some notice of the 

alleged misconduct.  Church will be liable if it is aware of the sexual 

improprieties but turns a blind eye and does nothing about the problem 

but will probably not be liable if it did not know of the occurrence. 

 

Agency   

Can be actual or implied/apparent agency.  This basis of liability is 

dependent on the amount of supervisory power that the Church exercised 

over the wrongdoing parties.  The more day-to-day supervision the 

Church had over the wrongdoers, the more likely it is that a jury could 

find against the Church under this basis. 

 

Punitive damages have been awarded in sexual misconduct cases where 

the Church was found to be willfully indifferent to the rights and safety of 

others.  In those cases, an outraged jury awarded large verdicts as 

punishment. 
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Leaders Working with Children 

The following guidelines shall be observed in the selection & supervision 

of leaders both volunteer and paid: 

1. A volunteer youth worker shall be at least 15 years of age. Give 

youth 12 years and older an opportunity to volunteer to help in 

Sunday School Classes.  There can only be one youth volunteer in a 

class at a time.  Volunteers must register to participate and each 

will be given an assigned class and schedule.  Volunteers will 

receive a copy of the lesson being taught and will be asked to be 

familiar with it.  Cell phones must be turned off during this time. 

Anyone not scheduled will be asked to return to the worship 

service unless he/she is substituting for the assigned person.  

2. Under no circumstances shall an individual who has committed 

previous acts of sexual misconduct be considered for services. 

3. A volunteer must be involved with Cherokee Presbyterian Church 

for at least three months. Nonmember volunteers shall be 

permitted to participate in community programs offered by CPC 

where there are insufficient member volunteers to staff the needs 

of the program.  All nonmember volunteers are required to meet 

the requirements set forth herein and must serve with a member 

volunteer or church staff person.  Nonmember volunteers will not 

be permitted to be present with children unless a member 

volunteer or church staff person is present. 

4. A volunteer shall fill out the General Form with complete 

references.   

5. Paid staff & volunteers shall fill out the Worker Screening Form & 

authorize a criminal records check. 

6. All workers shall agree to observe the policies and procedures of 

the materials included in the Safe Haven Policy Manual. 

7. Any leader, worker or volunteer shall refrain from engaging in 

sexually explicit or other inappropriate language on the church 

campus or in the presence of the children.  (This includes public 

arenas where leader’s behaviors are observed.) 

8. There will be a minimum of two workers present during any church 

activity where children are involved.  Beyond that number, the ratio 

of children to adults will be 5 to 1 for children birth to 2, 8 to 1 for 

children 2-5 and 12 to 1 for children 6 and older, at all times, 

except classroom learning.   

9. At least one of the two workers should be at least 21years of age. 

10. Discipline of children is done through the “Project Respect” policy.  

At no time is a leader to hit, slap, or publicly embarrass a child. 
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Classroom learning exception: When children are in a learning situation 

on the campus of Cherokee Presbyterian Church, they will be led by 

screened adults in rooms with windows and doors that remain unlocked 

at all times.  When possible, at least 2 adults will be with the children as 

they learn. One of these may a designated floating teacher. 

 

Obtain Parental Permission: In situations where a volunteer or 

compensated worker has a legitimate reason(s) to be alone with a child, 

church staff or volunteers shall obtain the consent of the child’s parent or 

 guardian before going out alone with that child or spending time with 

the child in an unsupervised situation.  Workers shall notify the Elder in 

charge of discipleship or Senior Pastor of such meeting in advance.  

Further, when alone with a child in an unsupervised situation, the door 

shall remain open and they shall remain visible. 

 

Discuss Suspicious Behavior Immediately: Any inappropriate conduct 

or relationships between an adult and a child shall be dealt with 

immediately and investigated.  Prompt warnings shall be issued in writing 

when considered appropriate, and the situation shall continue to be 

monitored for further inappropriate behavior.  The worker who is found 

in violation of this policy will have the concerns of the church explained 

to them in writing.  Their contact with the children of the church will be 

discussed and they may lose the opportunity to serve in this way.  

 

A workers service in a capacity which brings them in contact with the 

children of the church will be terminated if there are repeated violations, 

or for a single violation of sufficient gravity.  For paid staff, this may 

mean termination. 

 

Discuss Concerns Immediately:  Any inappropriate conduct or 

relationship of this type involving the children of CPC should be reported 

immediately to the Elder in charge of discipleship or Senior Pastor.  The 

Elder in charge of discipleship or Senior Pastor may issue prompt 

warnings in person or in writing when considered appropriate, and the 

situation shall continue to be monitored for further inappropriate 

behavior.  The worker who is found in violation of this policy will have the 

concerns of the church explained to them in writing.  Their contact with 

the children of the church shall continue to be monitored.  Their service 

in a capacity which brings them in contact with the children of the church 

will be terminated if there are continued violations, or for a single 

violation of sufficient gravity. 

 

Criminal Sanctions: Adults who work with children shall understand that 

sexual misconduct can lead to a felony conviction and imprisonment in a 
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state penitentiary.  Church workers should also understand that the 

church insurance policy would not provide them with a legal defense of a 

sexual misconduct charge, or pay any portion of a jury verdict against 

them because of such conduct. 

 

General Supervision of the Church Premises: The Sunday School 

Superintendent or appropriate staff and volunteers for events such as 

Kid’s Club, Team Tween , etc. shall make random visits to all classrooms 

and frequently visit or inspect areas of the church buildings that are 

isolated from view. 

 

Adequate Supervision: There will be a minimum of two workers present 

during any church activity where children are involved.  Beyond that 

number, the ratio of children to adults will be 8 to 1 for children 5 and 

under and 12 to 1 for children 6 and older, at all times, except classroom 

learning.   

At least one of the two workers should be at least 21years of age.  

Additionally, supervision shall be maintained before and after the event 

until all children are in the custody of their parents or legal guardians. 

 

Off campus/Overnight Activities: Special attention must be given to 

overnight activities that involve children.   

 All adult chaperones and supervisors shall have a completed 

criminal background check and general workers application on 

file in the church office. 

 As a rule, there shall be a minimum of two adults (over the age 

of 21) per eight children. 

 The supervisors/chaperones shall have ready access to 

emergency phone numbers such as the local hospital, police 

departments and pastoral staff. 

 Under no circumstances shall an individual who has committed 

previous acts of sexual misconduct be considered for services as 

a leader. 

 An adult chaperone and/a supervisor shall have been a member 

of Cherokee Presbyterian Church for at least six months. 

Reporting of Emotional, Physical or Sexual Misconduct: All violations of 

the sexual misconduct policy shall be reported immediately to the Elder 

in charge of discipleship and the Senior Pastor.  In the interest of 

confidentiality, these are the only two persons that this information goes 

to in the beginning. 

 

As allegations of abuse of any kind have a sensitive nature, the Elder in 

charge of discipleship and Senior Pastor are the ONLY persons that this 

information is given to.  These persons, together with the person bring 
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the allegation will follow the proper course of action as described in this 

policy. 
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What to do in case of an allegation? 

 

In the event of alleged sexual misconduct, the matter must be reported to 

the appropriate legal authorities (Lexington County Department of Social 

Services).  Further, the appropriate pastoral staff and session officers 

shall be informed of the matter.  No investigations are to be performed 

by the members of the church, the accusing party, or the accused, or any 

family member, friend or agent of these parties.  All investigations of an 

allegation of sexual misconduct will be left to those who are 

professionally trained in that area.  The church’s only role is to be 

sensitive to the needs of both the victim and the accused. 

 

All allegations are to go to the Elder in charge of discipleship or 

Senior Minister only.  They will in turn be responsible for contacting 

the appropriate authorities.  The person bringing the allegation may 

or may not be needed to help make that report. 

 

Lexington County Department of Social Services 

Intake Phone Number (803)-957-7333 

 

 

Individual Duties: If you feel that you have observed some behavior that 

you feel constitutes sexual misconduct, you must report the matter to the 

appropriate authorities.  This reporting is required under the law and if 

you do not report as required, you could possibly be prosecuted under 

the criminal laws of the State. 

 

To insure the immediate safety of the children, Immediately contact the 

Elder in charge of discipleship or Senior Pastor to report the incident.  In 

the event that the allegation of sexual misconduct is made against a 

member of the pastoral or church staff, then you should make your 

report to a current member of the church Session.  That Session Officer 

will then be responsible for making the report to the appropriate legal 

authorities.  You may or may not be needed to assist the Elder in charge 

of discipleship or Senior Pastor in reporting this to the proper authorities. 

 

Do not confront the wrongful party besides whatever action is necessary 

to stop the misconduct and to secure the safety of the child. 

 

After making your report, your duties as a reporting party are over.  The 

report and all matters related to it are confidential and should not be 

discussed without permission of the Senior Pastor after consultation with 

the church attorney and legal authorities.  Do not discuss the matter with 

any other party besides law enforcement authorities and the Elder in 

charge of discipleship and Senior Pastor. 
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Do not attempt to investigate the matter any further.  No investigations 

are to be performed by the members or employees of the church, the 

pastoral staff, the accusing party, or the accused, or any family member, 

friend or agent of these parties.  All investigations of an allegation of 

sexual misconduct will be left to those who are professionally trained in 

that area. 

 

Elder in charge of discipleship/Senior Pastor duties: In the case of an 

actual allegation follow these guidelines: 

If approached by a worker about an instance of possible sexual 

misconduct, document the facts of what happened and secure the names 

of any and all witnesses and/or parties to the matter. 

With the individual who first reported the incident contact the appropriate 

legal authority to make a report of an allegation of sexual misconduct: 

Lexington County Department of Social Services 

Intake Phone Number (803) 957-7333 

 

In the event that the allegation of sexual misconduct is made against a 

member of the staff, then the report will be made to a current member of 

the church Session.  That Session Officer will then be responsible for 

making the report with the individual who first reported the incident to 

the appropriate legal authority. 

 

Remember that the report and all matters related to it are confidential 

and should not be discussed until after consultation with the church 

attorney and legal authorities. 

 

Do not attempt to investigate the matter any further.  No investigations 

are to be performed by the members or employees of the church, the 

pastoral staff, the accusing party, or the accused, or any family member, 

friend or agent of these parties.  All investigations of an allegation of 

sexual misconduct will be left to those who are professionally trained in 

that area. 

 

Report the incident immediately to the church attorney and follow his/her 

advice about contacting the church insurance company, and 

denominational officials.  Do not try to handle this without professional 

outside assistance. 

 

Document all your efforts at handling the incident. 

 

Do not confront the accused or inform the family of the child(ren).  Such 

actions should be left to the appropriate legal authorities. 
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Do not prejudge the situation, but take the allegations seriously and 

reach out to the victim and the victim’s family.  Showing care and support 

hopefully will help to prevent further hurt.  Extend whatever pastoral 

resources are needed.  Remember that the care and safety of the children 

of the church is the first priority.  In some situations, churches have 

responded in a negative or non-supportive manner to the alleged victim.  

This can increase the anger and pain of the victim and the victim’s family.  

If the church responds in a negative manner, future reconciliation will be 

more difficult and the possibility of damaging litigation increases. 

 

Treat the accused with dignity and support.  If the accused is a paid staff 

member, that person should be relieved temporarily of his or her duties 

until the investigation if finished.  Arrangements should be made to 

either maintain or suspend his or her income until the allegations are 

cleared or substantiated. If the accused is a volunteer, arrangements 

should be made immediately to replace them in their area.  This should 

be done with sensitivity to both the “victim” and the “accused.” 

 

In the event of an allegation, the only comment to be made to the public 

or press is “no comment.” 

In the event that the allegation of sexual misconduct is made against a 

member of the pastoral or professional staff, then you should make your 

report to a current member of the church Session.  That Session Officer 

will then be responsible for making the report to the appropriate legal 

authorities. 
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General Form for Work with the Children of 

Cherokee Presbyterian Church 

This form is to be completed by all applicants for any position involving 

the supervision or custody of minors at Cherokee Presbyterian Church 

(CPC).  This is not an employment application form.   

Please answer each question.  Your response will be kept 

confidential. 

Full Name:  

________________________________________________________________ 

Please list any and all previous names (maiden, alias, nickname): 

________________________________ 

________________________________________________________________________ 

Social Security Number: 

_________________________________________________________ 

Street Address:  

______________________________________________________________ 

Mailing Address: 

______________________________________________________________ 

City/State/Zip Code: 

___________________________________________________________ 

 

How long at this address: ____________________ Own or Rent: 

_______________________ 

 

Previous Address: 

_____________________________________________________________ 

How long at this address: 

________________________________________________________ 

 

Home Phone:  _____________ Office Phone:  ________________ Cell Phone: 

____________ 

 

Do you have a current driver’s license? 

YES  NO   CDL 

If yes, please list your driver’s license number and the state of issuance. 
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License Number:  _________________________________ State:  

____________________ 

 

As a church volunteer, do you agree to observe all church policies 

regarding working with children? 

YES  NO 

 

Have you ever been charged with or convicted of or pleaded guilty or no 

contest (nolo contendere) to any crime other than minor traffic violations? 

YES  NO 

If yes, please explain – attach a separate page if necessary. 

 

Do you agree to observe the policies and procedures contained in Safe 

Haven? 

YES  NO 

 

Do you agree to follow the discipline policy, “Project Respect?” 

YES  NO 

 

List (names and address) any other churches you have attended regularly 

during the past five years: 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

List all previous church work involving children and list each church’s 

name and address, type of work performed, and dates. 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

List all previous non-church work involving children or youth (List each 

organization’s name and address, type of work performed, and dates.) 



19 

 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

List your spiritual gifts and/or other special talents that you bring to 

service with children. 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

 

Personal References (not former employers or relatives) 

 

Name:  

__________________________________________________________________ 

Address:  

________________________________________________________________ 

Phone Number(s):  

_________________________________________________________ 

 

Name:  

__________________________________________________________________ 

Address:  

________________________________________________________________ 

Phone Number(s):  

_________________________________________________________ 

 

 

Signature:  ____________________________________ Date:  

______________________ 
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The information contained in this application is correct to the best of my 

knowledge.  I authorize any references or churches listed in this 

application to give you any information (including opinions) that they may 

have regarding my character and fitness for work with the children of 

Cherokee Presbyterian Church (USA), I hereby release any individual, 

church, youth organization, charity, employer, reference, or any other 

person or organization, including record custodians, both collectively and 

individually, from any all liability for damages of any kind whatever kind 

or nature which may at any time result to me, my heirs, or family, on 

account of compliance or any attempts to comply with this authorization.  

I waive any right that I may have to inspect any formation provided about 

me by any person or organization identified by me in this application. 

 

I agree to be bound by the Policies and Procedures of Cherokee 

Presbyterian Church (USA) and to refrain from unscriptural conduct in 

performance of my services on behalf of the church. 

 

I further state that I HAVE CAREFULLY READ THE FOREGOING RELEASE 

AND KNOW THE CONTENTS THEREOF AND I SIGN THIS RELEASE AS MY 

OWN FREE ACT.  This is a legally binding agreement, which I have read 

and understood. 

 

Print Name: 

_______________________________________________________________ 

Applicant’s Signature:  

_______________________________________________________ 

Date:  

___________________________________________________________________ 

 

Witness:  

_________________________________________________________________ 

Date: 

___________________________________________________________________ 
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Request for Criminal Records Check and Authorization 

I hereby request the South Carolina Law Enforcement Division (SLED) to 

release any information which pertains to any record of convictions 

contained in its files maintained on me whether local, state, or federal.  I 

hereby release the (SLED) from any and all liability resulting from such 

disclosure. 

 

Print Full Name:  

___________________________________________________________ 

Print Maiden Name (if applicable):  

______________________________________________ 

Print any other previous names (if applicable):  

_____________________________________ 

 

Date of Birth: _______________________ Place of Birth:  

___________________________ 

Social Security Number:  

______________________________________________________ 

 

Signature:  _______________________________________ Date 

____________________ 

 

Send records to: 

Blaine Hill 

Cherokee Presbyterian Church 

3622 Augusta Highway 

Gilbert SC 29054 

 

All background checks will be kept confidential. 


